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SN Applied Sciences, Language and Communication, etc.

Reviewer for research proposal submitted to The Irish Research Council
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2022 Human Resource Management in the 21% Century, The Interdisciplinary Department of
Social Sciences, Bar Ilan University
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M.B.A. Graduate School of Business Administration, Bar Ilan University

2019 — 2021 Innovation Management

2019 — to date Cross-Cultural Management

2019 — to date Research Seminar in Management

2020 — to date Introduction to Organizational Behavior

2021 — to date Creativity and Innovation Workshop

INVITED TALKS

The Effect of Kick-off Message on Emergence of Psychological Safe Climate in Multicultural
Virtual Teams, Culture Lab Meeting, Singapore Management University, 2015.

Multicultural Teams and Virtual Communication, Social and Organizational Psychology
Department Seminar, Bar Ilan University, 2016

The Perceived and Actual Role of Paralinguistic Cues in the Intention —Interpretation Gap,
Communication Research Lab, Haifa University, 2016.

Communication in Global Teams, Organizational Behavior and Theory Seminar, Tepper
Business School, Carnegie Mellon University, 2017.

Collective Intelligence in Global Virtual Teams, Management School Faculty Seminar, Haifa
University, Israel, December 2018.
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Trust in Artificial Intelligence Theoretical Framework, Industrial Engineering and
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Collective Intelligence in Global Virtual Teams, Management Faculty Seminar, Open
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Trust in Artificial Intelligence — Theoretical Framework, Seminar, Human-Computer
Interaction Institute, December 2018.

Paralingual Cues in Business Communication, Management School Faculty Seminar, Bar Ilan
University, December 2020
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Colloquium, Bar Ilan University, April 2021
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http://www.thenewstribune.com/news/nation-world/national/article1 68202072 .html
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